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School Overview
Guiding Principles

Our Mission Statement

Tyabb Primary School has been a vital part of the
Tyabb community since 1891, providing leadership
in the education of our children and a focus for the
community.

We aimto ensure that all students:

- learn the necessary skills and attitudes to become
productive, caring, thinking individuals,

- develop as adaptable and resilient individuals
who respect themselves, others and the environment
- become lifelong learners and

- gtrive for excellence.

We will provide a safe, positive and stimulating
environment where parents, teachers, students and
the wider community work cooperatively to ensure:
- an engaging and challenging curriculum,

- exceptional teaching and

- high standard resources.

Core values

Tyabb has strong commitment to a set of core
values. These values, developed through a
community consultation process, underpin all
decisions made in the school and provide a
framework for behavioural expectations of all
community members. The core values are Respect,
Optimism, Empathy, I ntegrity, Commitment and
Community.

Overview

Tyabb Primary School is a happy, friendly and
secure environment that is an integral part of the
local community. Thisisaquality school. Tyabb
Primary School is firmly committed to meeting the
physical, social, and intellectual needs of the
community through the provision of a stimulating
learning environment in which the development of
the ability to think is highly valued.

Thisisaschool that has served itslocal community
as a high standard learning centre for over one
hundred years. Our aim isto continue to provide
that same high quality education now and into the
future.

Attitudes and values held by a child are of the
utmost importance. The early years of home life are
acknowledged to be a crucial influence but the
school recognises and accepts the responsibility for
helping children to become confident, courteous,
sociable, reliable and tolerant.
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The*You Can Do It” keysto success of
persistence, confidence, resilience, organisation
and getting along have become increasingly
important. We place enormous emphasis on each
child’s personal development as well as their
academic achievement.

Our motto is .
This represents much of what we aim to achievein
our school. It has obvious connections with our oak
tree emblem and demonstrates our commitment to
advance both the academic and personal
development of our students. In all sorts of ways,
we are confident that the students within our care
are provided with the opportunities to achieve “big
things’ from their first small beginnings in the Prep
grades.

Demographics

The school draws its enrolments from a particularly
large area. The largest proportion of the school
enrolments come from the southern areas of
Somerville but we also draw significant numbers
from Hastings, Moorooduc and further afield. A
common factor amongst many of the “out of
neighbourhood” enrolmentsis the very good
reputation that the school holds within the wider
community.

Tyabb isa Primary School in the Like School
Group 1 category. It lies as a semi-rural enclave
between the more developed areas of Somerville
and Hastings. A large proportion of the staff is
drawn from the local community, many being
current or past parents of Tyabb students. With a
long history in the area, we have some children
whose great grandparents attended the same school.
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Principal's Report

2006 was another wonderfully successful year at
Tyabb Primary School. There were many highlights
throughout the year. New members of staff blended
into the Tyabb environment extremely well and
academically, we maintained the very high
standards to which we have become accustomed.

2006 saw the completion of the goals and priorities
from the School Charter 2004-2006. 2007 will be a
year for consolidation and review whilst the school
community considers its new priorities and
directions. Both the “Y ou Can Do It” personal
development priority and the “Environmental
Education” priority have been highly successful
additions to our school program and are now firmly
embedded in practice in the classrooms. Both of
these priorities have also had a broader impact on
the operations within the school with “Y ou Can Do
It” merging into our general school welfare and
discipline policy and environmental sustainability
becoming a key part of the administration and
business of the school.

The introduction of THRASS (Teaching
Handwriting, Reading and Spelling Skills) has also
been highly successful as part of our overall focus
onimproved spelling. The THRASS program has
been widely adopted and more that half the staff are
now fully trained. The program next year will be
extended to include handwriting and will extend
further up into the year levels.

Our entry into the Wakakirri story-dance
competition was a new and exciting initiative for
Tyabb. The enthusiasm and commitment from staff,
parents and children was amazing, resulting in our
second placing in the state; fantastic effort at our
first attempt. Wakakirri is reflective of a new
emphasis on the arts within the school which will, |
believe, extend into 2007 and beyond.

At al levels, the school had a most successful 2006
and thisisreflected in feedback from the parents.
Parent satisfaction with the school remains very
high and, once again, this figure rose in the parent
opinion survey. Thishigh level of satisfaction is
reflected in feedback that we receive from parents
wishing to enrol their children. Almost without
exception, parents comment that they have heard
very good things about the school. The school does
not actively market through commercial means but
we are obvioudly benefiting from wonderful “word
of mouth” marketing.

Principal

Parents' satisfaction with this school
(average score on scale of 1 to 7, where 7 is best
possible score)
high 77
satisfaction @

low
satisfaction

2006
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School Council
President’s report

2006 was a great year for Tyabb Primary School
and School Council. The confidence that the
Council and the Community have in the principal
and staff is wonderful and reflected in parent
motivation to be involved at the school. Parents are
involving themselves with a positive attitude, “this
iswonderful, | want to be a part of it,” rather than,
“1 don't like what is happening to my child.” The
difference shows through with the results of parent
satisfaction surveys, voluntary contributions, the
efforts and results of the PFA and general
classroom involvement of parents.

The confidence of the staff and the results of their
teaching again allowed studentsto beinvolved in
activities beyond the day to day curriculum such as
the RACV Energy Breakthrough and Wakakirri.

Y es there were issues, but the professionalism of
the staff and willingness of Council membersto
involve themsel ves saw issues handled and
resolved.

Tyabb Primary’s success and positive nature is well
known within the community asis evidenced by the
fact that the majority of families continue to travel
some distance to attend Tyabb Primary.

The work of School Council was made much easier
in this environment and with Audit reports
complimenting the principal and business manager
on awell run school, Council’ s focus was able to be
on positive forward looking topics rather than
problem solving or conflict.

On behalf of Council and the school community we
represent, | would like to thank the Principal and
his team for creating and maintaining a wonderful
environment for the students of the school.

School Council President
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Student Progress and
Achievements

Student Learning

Student learning standards remain very high at
Tyabb Primary School. The graphs opposite clearly
illustrate the outstanding achievement levels
attained in 2006. This was reflected in the AIM
testing.

Once again, the school’s AIM results were fantastic
with our students exceeding benchmarks by a
considerable margin. | spent some considerable
time explaining the comparative processes that we
use to analyse these results and | don’t want to bore
parents again with all of that statistical mumbo
jumbo but in layman’s terms, our results are ssimply
incredible. Just as an example, in Mathematics,
more than half of our children arein thetop 25% in
the statel Thisisjust one example of an overall
exemplary result. Thisistestament to the wonderful
teachers that we have at this school. A good result
at Year 3isthe result of aimost four years of
quality teaching and we are very fortunate here to
have the incredibly talented and committed team of
teachers that we do. Studies all over the world will
tell you that 40% of achild's success at school is
related to the quality of the teacher in front of them.
This exceeds influences related to socio-economic
background and family background. We have an
exceptional teaching team here at Tyabb and they
deserve our congratulations.
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The AIM results are supported by all other
measures, including teacher evaluations and our
own standardised testing. In short, student
achievement levels are outstanding and our
challenge for the future is to maintain these
standards.
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Student Engagement
and Wellbeing

Core performance indicators indicate that Student
wellbeing and engagement remains high at Tyabb
Primary School. They clearly demonstrate a high
level of satisfaction amongst our children and this
contributes to the continued high levels of student
achievement.

After an increase in student absenteeism in 2005,
the average number of days absent per student
decreased in 2006 to be below the previous levels
of 2005 and 2004. Parent attitudes have been a
focus and the importance of attendance is stressed
through all possible avenues. The school
participated in the ‘ I1t's Not Okay to be Away’
campaign and include the negative effect on
absenteeism as part of the Prep information
sessions and School |nformation booklets.
TheYou Can Do It program continues to be
implemented in all year levels. This program
develops skillsin getting along, confidence,
organisation, persistence and resilience, helping
children to develop a positive outlook towards
themselves, others and the school environment.
Whilst student connectedness cannot be compared
with previous years, due to a change in the Student
Attitudes to School Survey, it is pleasing to note
that in 2006 the rating was above 4. Thisindicatesa
high level of satisfaction amongst our Years5 and 6
children.

All staff recognise the importance of engagement if
students are to achieve their best. Programs are
developed, evaluated, improved or maintained
according to student connectedness. The
performance devel opment program ‘Wakakirri’ was
introduced to the senior school curriculum in 2006.
This program and ultimate performance proved to
be outstanding, providing all senior school students
with an opportunity to be involved and performin a
variety of performing arts. Involvement in the
RACV Energy Breakthrough program continues to
provide opportunitiesin real life learning and
community involvement. Leadership
responsibilities, programs for the gifted,
instrumental music programs and sporting
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The establishment of an environment centre has
also contributed to children’s connectedness. All
year levels are involved in growing plants and
vegetables, mulching and water conservation,
raising chickens, collecting eggs and cooking in
their classrooms. Participation in Water Watch,
Dolphin Research Ambassadors and Weedbusters
continue, providing genuine involvement in world
issues with alocal focus.

Average number of absent days
per student
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Student connectedness to school
(average score on scale of 1 to 5, where 5 is best
possible score)

high ¢

Years 5& 6

events, all provide further opportunities for
students to be engaged in their learning.
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Future Directions

As 2006 was the final year of our current Charter, it
was an important year for planning future
development for the school. The current Charter
priorities are almost complete and so we will have a
year in which to consolidate our achievements and
consider our future. The Blueprint for Educational
Reform has directed much of the change agendain
the school and will continue to be afocus for
development through 2007. Certainly, in terms of
Flagship 1, we are well underway in implementing
both PoLT (Principles of Teaching and Learning)
and VELS (Victorian Essential Learning Standards)
throughout al year levels and the assessment and
reporting will be completed through 2007.

2006 too, saw completion of our Performance and
Development Culture Accreditation. This has been
auseful initiative for Tyabb asit fitted perfectly
with our management goal in our School Charter.
Accreditation was a worthwhile goal initself but it
will aso signal full implementation of our own
staff development plans.

Currently our grounds development plan isthe
School Council’s magjor priority. Investing in
Schools funds will assist us greatly in implementing
this plan. Already this fund has allowed usto
complete our Library/Info Tech Centre. The input
of students has been important in planning and
setting our facilities priorities and this will continue
in 2007.

The Visua Arts has also become a higher priority
in the schooal, principally through the efforts of a
teacher on Teacher Professional Leave.
Environmental art projects produced in our school
grounds have provided an opportunity for our more
artigtically talented children to contribute to the
beautification of our grounds and, at the same time,
have raised the profile of the visual artsin the
community. A stronger emphasis on the Visual Arts
and its place in the curriculum, is likely to continue
into the future.

Environmental Education will continueto be a
priority for the school in both educational and
corporate terms. Classroom and curriculum activity
in this area had become an increasingly key feature
of the unique nature of our school and, supported
by administrative initiatives such as our
environment centre and water tanks, will provide a
community wide example for a more sustainable
future.

2007 isthe year for our school review and it will be
atime for the staff, School Council and the school
community to assess new directions for Tyabb.
Learning Technologies will aimost certainly take on
an increasingly high priority and addressing the
need to exposure of our children to cultural
diversity will also be a point of discussion.
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Financial Performance

In cash terms, the school performed very well.
Available funds were directed towards appropriate
priorities and much was achieved. To a degree,
much of the priority funding came from outside
grants.

Recent years have continued to see a small but
consistent decline in voluntary contributions.
Whilst thisisasmall portion of total funds, itisa
significant shift in parent attitude and one that the
School Council will need to address. Fundraising
has continued to be strong with a small but
committed group of PFA parents making a
wonderful contribution to our school.

The School Council’s major task will be to
structure future plans for development in readiness
for the increased level of flexibility brought about
by the changing staff profile.

Funds remaining the school bank account (approx
$500,000) for the installation of sewerage services
to the school are expected to be expended during
2007. Thiswill have a significant impact on income
from interest and the bank balances.

The introduction of the new CASES21 Finance
package created considerable extrawork for admin
staff at the school and they should be congratul ated
for the effort and commitment to the project and the
manner in which they minimised impact on the
operation of the school.

The school was successful again in gaining a
Community Water Grant for a second water tank to
feed our environmental centre. Many small grounds
project were completed in 2006 in line with the
grounds master plan and this will continue into
2007. Modifications were also made to the staff
room, resource and office area to improve safety
and accessibility and these were most effective.

School financial operations such as the Out of
School Hours Care program and the instrumental
program continued to run successfully and we were
most pleased when the OSHC program gained
Quality Accreditation.

Overall, the school remainsin afirm financia
position. The finances are well managed and thisis
clearly reflected in the results of the independent
audit.
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Hnancial Position Hnancial Performance
as at 31st December, 2006 for the year ending 31st December, 2006
Funds Available 2006 Actual Revenue 2006 Actual
DE&T Grants 228337
Akg]u\rf:teld Investment 626783.83 groarrr:tsmmealth Government | o,
— Other 83481
Tyabb PS Co-operative 339179 Total Operating Revenue | 669566
Total Funds Available 637193.61 Expenditure
Salaries and Allowances 160531
Financial Commitments 2006 Actual Bank Charges 1538
Accounts Payable Control Consumebles 53316
Camps/Excursions 90088.00 Books and Publications 7707
Building/Grounds including 460527 07 Oorr_rmnication Oosts 6528
SMS ' Furniture and Equipment 60433
Special Programs inc Student Utilities 21395
Services Property Services 192750
Region /Clusters Funds 23092.33 Travel and Subsistence 1539
Professional Development Motor Vehicle Expenses
Salaries 22500.00 Administration 7096
Assets 33000.00 Health and Personal 123
Trading 308199 Development
OSHC 24394.41 Professional Development 15538
Co-operative Loan 4287.22 Trading and Fundraising 45737
P.FA 6900.59 Support/Service 16285
School Operating Resenve 50322.00 Miscellaneous 93448
Total Financial Total Operating
Commitments 657193.61 Expenditure 683964
Net Operating Surplus/-
Deficit - 14s®
Capital Expenditure (Cases
21 Finance Only) 28324
Please note that the above amounts do not include
any credit revenue or expenditure allocated or spent
by the school through its Student Resource
Packag_ge
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School Contact Information

Address: Mornington-Tyabb Rd, Tyabb, 3913
Principal: Greg Lacey

School Council President: Tony Gay

Telephone: 03 5977 4584

Email: tyabb.ps@edumail.vic.gov.au

Web site: www.tyabbps.vic.edu.au




